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Letter from Madelynn
Sorokanych (’22)
During my junior year my mentor, Maureen, reached
out and said there was an opportunity to join a new
all-women’s investment fund that was being started.
To me, it sounded incredibly intimidating, but I
decided to join. During my three semesters in this
new fund, it has consistently grown in size, with students from all different majors.
Although the concepts may be foreign to some, we pride ourselves on making this
fund one that anyone can join, understand, and enjoy. Joining this fund has been
invaluable to me. I have gained so much knowledge through learning about different
investment strategies and what financial characteristics make a company a good
investment for our specific portfolio. The experiences I have had through learning in
the classroom, listening to guest speakers and their advice, and traveling to New York
City this semester has been an enlightenment to my life and my time here at Ursinus.
The experiences we gain from this fund are beyond beneficial for ourselves as
women, as we go through our time at Ursinus and in our careers. Joining the
UCIMCO women’s fund has been empowering to me. And I am excited to see all
who it will empower in years to come.
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Letter from Michael
Buck (’22)
When I got on campus at Ursinus my freshman year
the first thing on my mind was to join the investment
club. I had been in the investment club in high school
where we had begun to manage real money during my
time there and I loved it. I found out that the club was not meeting at campus’ annual
activities fair for the first meeting, but instead at a foreign place for me at the time
Marzella's Pizza. I walked in and felt a warm welcome right away as I was surrounded
by people who shared similar passions as me. The club was transforming right in front
of my eyes from a club to Ursinus College Investment Management company where it
was taken as a one credit class that met every week. My first semester with UCIMCO
I learned a vast amount of knowledge on investing. I thought I knew a lot coming in,
but I quickly realized I had a long way to go and was fascinated by the amount that I
was learning. I took on a leadership role my junior year becoming the chief curriculum
officer of the stock selection group. This was a fantastic experience for me as I was
able to take the knowledge I learned years prior and help new students identify
securities for the fund. It's great to see all of the leadership roles that students have
taken in recent years and the continued growth of the fund. As my time at Ursinus is
coming to a close UCIMCO is something that I will always look back on fondly as it
has been one of the highlights of my week for four years now. It has brought me so
much invaluable real world experience from research, to teaching, to our presentation
at the end of the semester that I will always be grateful for. I would also like to give a
huge thank you to Dr. Deacle who has dedicated countless hours to make sure
everything runs smoothly. He makes sure everyone is on the ball and we would not be
where we are today without him. It has truly been an honor to be a part of this group
and see the growth that has taken place over my time here. I look forward to
following UCIMCO in the future and watching the fund continue to grow!
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At a Glance
The Ursinus College Investment
Management Company, UCIMCO,
is a student run endowment
portfolio management company
headed by Michael Buck and
Kareem Elghawy under the
advisement of Dr. Scott Deacle and
Our Teams have been meeting in a hybrid, socially
Dr. Maureen Cumpstone. UCIMCO is
distant fashion during the COVID-19 adjustment.
split between three teams of student
investors, Stock Selection,
Endowment, and a Women’s Fund Each team meets weekly to discuss investment
strategies, pitches, and current events that would affect the college’s endowment. Our
goal is to generate return for Ursinus College’s endowment and to create awareness of
the role an endowment pays in the institution’s operation.
Each team is responsible for a part of the endowment’s investment portfolio. New
members are part of a Stock Selection group, where we learn the basics of portfolio
management and evaluation. We then pitch and select attractive stocks that would
best generate return for the endowment. In order to go about these goals, we use
value and growth fundamentals as taught by Edgar Wachenheim III and Michael
Moe, respectively.
As for advanced students who have been a part of the fund for three or more
semesters, they manage an endowment-style portfolio, which use David Swensen’s
investment principles for portfolio management. The Endowment is split into
subgroups which each take on the responsibility of studying and learning about a
specific asset class and conclude an appropriate weight for each. Advanced members
of UCIMCO are also eligible to volunteer for a role as a Student Officer, in which
they would also take on operational responsibilities for UCIMCO. These student
officers are responsible for operations such as communications, analysis, meeting
facilitation, etc.
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Investment Strategies
Stock Selection Strategies:
This team applies two investing strategies.
One promoted by Edgar Wachenheim III by
focusing on financial ratios to determine the
appropriate investments for the fund’s
portfolio. We look to find stocks that have
little-to-no debt and seem to have low prices
in relation to their earnings, as shown by the
debt-to-asset and price-to-earnings ratios. In
addition, we apply Michael Moe’s strategy
which focuses on identifying small-cap stocks,
super trends, and four Ps (people, product,
potential, and predictability). Small-cap stocks
tend to be undervalued and have higher
growth potential than larger-cap stocks.

Women’s Stock Selection Team:
The Women’s Team applies David Dreman’s
contrarian investment strategies to their stock
selection process by looking at stocks that no
other mainstream investor would consider.
This team also considers low P/E ratios as
well as avoiding speculative stocks and
potential bankruptcies.

Endowment Team:
The endowment team applies some insights
and premises that are promoted by Yale
University CIO David Swensen. The
endowment team invests in diversified ETFs
that represent major asset classes such as U.S.
Equities, U.S. Treasuries, and Emerging
Market equities, in order to strive for intergenerational equity for the college. The group
uses a mean-variance optimal portfolio as a
baseline for weights on each asset class and
then researches macroeconomic trends to
determine adjustments on the weights relative
to the baseline.

Endowment at Work
UCIMCO has continued our participation in
#Giving2UCDay with a contribution of
$2,021 this year to Ursinus College’s general
fund. To date, UCIMCO has donated $6,160
over the past four years in keeping with the
college’s Giving Day. These contributions
would not be possible without the growing
support of our donors and contributors, who
continue to support UCIMCO in order for us
to build relations with and support from the
college. Continuing support allows UCIMCO
to continue our operations as well as continue
the growing experience for our members
through field trips, research, and semi-annual
presentation dinners. As we actively manage
the portfolio this semester our group has
gained invaluable real-world investing
experiences. UCIMCO will continue to devise
new portfolio management strategies as we
strive to make our donations to the college
more and more significant going forward.
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UCIMCO Updates
Stock Selection
This semester, Stock Selection
Teams incorporated the securitytrading platform called Thinkorswim
by TD Ameritrade. Thinkorswim
offers a large database of individual
stock information as well as stock
market sectors and macroeconomic
indicators. New members were able
to familiarize themselves with how
the fund conducts research now
with a more nuanced and productive
tool.

Endowment
This semester, the endowment team
continued to traverse in an uncertain
market. Rising inflation rates was
taken into great consideration when
weighting asset classes. With that in
mind and with helpful feedback
from alumni, increasing the
diversification of the fund was an
important objective. We researched
other potential ETFs to diversify
asset classes along with looking into
the potential for adding a new asset
The Endowment fund’s first meeting of the fall semester
class.

Women’s Fund continued growth
In their third semester, the Women’s
Fund has seen tremendous growth
in number of members. This fall
semester they have added a chief
Curriculum officer role held by
Maddy Sorokanych (’22) who has
been an invaluable leader to the
team. The team has gained
experience outside the classroom
with guest speakers and field trips
now that covid regulations have
been lifted where.
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Notable Trends
CPI Inflation vs. Core CPI Inflation
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We see rapidly rising levels of inflation over the past year in both CPI and core
inflation. This comes as a result of massive liquidity injections from the Federal
Reserve as well as the CARES stimulus bills from Congress. The Core Price Index
overtook Core Inflation at the beginning on 2021 signaling that household staples’
prices, such as food and energy like oil, continue to rise. We expect this trend to
continue into the future after inflation hit a three-decade high in October. October
also marked the fifth straight month of inflation over 5%. This is a trend we expect to
continue, and UCIMCO will be monitoring and weighing the effects of this rampant
inflation when making investment decision.
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Notable Trends (Cont.)
5-Year Breakeven Inflation Rate
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The 5-year breakeven rate exhibiting the difference in yield between inflation
protected and nominal debt also shows our pessimistic outlook of inflation in the
future. We believe the spike in inflation over the past year is not transitory, and will be
a pressure on investors and consumers alike for the foreseeable future. Because of
this, UCIMCO has and will be taking special interest in tracking the progress of
inflation, and any actions taken to curb inflation when making investment decisions.
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Investment Performance
Since Spring 2021

Stock Selection

Company

Ticker

AMD

AMD

78.51%

Blackstone Mortgage Trust

BXMT

5.26%

Comcast

CMCSA

-2.17%

ConEd

ED

0.33%

Merck

MRK

9.97%

Microsoft

MSFT

28.27%

NVIDIA

NVDA

90.38%

Salesforce

CRM

30.67%

V

-6.82%

Walmart

WMT

6.00%

Waste Management

WM

19.89%

Visa

Portfolio*

Women's Fund

Return

Total Market Benchmark
American Well
Anthem
Yatsen Holding
Yum China Holdings
Short-term Treasuries
Portfolio**
Total Market Benchmark

21.81%
SCHB
AMWL
ANTM
YSG
YUMC
SCHO
SCHB

10.46%
-50.36%
21.60%
-44.96%
-7.81%
-0.58%
-1.25%
12.1%

*Stock Selection portfolio and benchmark reflect returns between 4/16/2021 and 11/11/2021
**Women’s fund portfolio and benchmark reflect returns between: 4/9/2021 and 11/11/2021
Highlighted companies are still held by our portfolio
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Endowment Fund Performance
Since Spring 2021
Return
17.91%

US Equities

-0.05%

US Treasuries

2.76%

US Corp. Bonds

15.08%

US Real Estate
Emerging Market Equities

5.44%

Developed Market Equities

6.50%

Portfolio*

8.87%

Benchmark 70/30 Index

7.76

Reflection of returns from the 3/26/2021 rebalance to 11/11/2021

UCIMCO Performance
25.00%

20.00%

Total Return

15.00%

10.00%

5.00%

0.00%
Endowment Total

Women's Fund Total

Stock selection total

-5.00%
UCIMCO

Benchmark
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Endowment Fund Outlook
Endowment Weighting Strategy
Asset Class

Weighting
Strategy

US Treasuries

Underweight

Key Considerations
•

•
•
US Equities

Normal Weight

•

•

•
Emerging Market
Equities

Underweight

•
•

Developed Market
Equities

Normal Weight

•
•

US Corporate
Bonds

Underweight

•
•
•

US Real Estate

Overweight

•

Reallocate and underweight shares from VGSH (shortterm ETF) to SPTI (midterm ETF).
o More value in mid-term treasury ETFs than
short term treasury ETFs.
o Short term treasuries cannot react fast enough
to changing rates.
Balance out allocation with Corporate bonds.
Inflation continues to rise, pushing prices of treasuries
down
Companies have performed well, and several
companies beat earnings expectations throughout
October and November, keeping the market bullish
A rate increase by the Federal Reserve is unlikely,
allowing companies to receive greater rates of
investment by investors
Growth and subsidization are likely and would aid
PBW and QCLN
Regulatory risk and uncertainty around China
Reallocate into India with the Indian ETF IXSE and
out of Taiwan since SPEM has holdings in Taiwan
VEA: Unlike last semester, the UK has vaccination
rates under control
The market shortages are a concern and are limiting
maximum growth
Tight spreads on corporate bonds make them add risk
to our portfolio without significant reward
Lower yields on corporate bonds have made the asset
class unattractive for investors
Hedge potential alongside treasury bonds in the event
of a rate increase
More houses are expected to go up for sale second half
of 2021 and first half of 2022
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Stock Selection Picks
Agios Pharmaceuticals (AGIO)
Background:
Agios Pharmaceuticals is a company that is focused on researching and developing treatments for
anti-cancer therapeutics with a large concentration in treating cancer through the growth factor
pathway and the IDH1 and IDH2 proteins. Additionally, the company is branching outside the
oncology department with drugs that are now also targeting genetically defined diseases. The
company also has great leadership with Jacqualyn Fouse as the current CEO and Bruce Car as
the current CSO both of them held the same respective position in 2019 at Celgene when it was
sold to Bristol Meyers squib in 2019 for 74 billion dollars.
Thesis:
AGIO is a company that is set up to be a volatile company but one that we see as promising with
large upside given the February 22nd Priority PDUFA date. Additionally, given the leadership
who has experience selling promising Biotech companies and Agios branching out into the
genetically defined diseases we see this as a company that has large growth potential within the
next quarter as well as long-term growth opportunities.

Ratios:
• P/E: 2.01
• Quick: 22.5
• Tot. Debt to Tot. Equity: 0.07

Strengths:
Strong leadership in conjunction with its current
drugs that have been developed as well as the
company expanding into Genetic Defined
diseases
Weaknesses:
Agios Pharmaceuticals has debts from research
and development and if the drugs don’t pan out
the company could fail.
ESG Considerations:
Agios Pharmaceuticals has an ESG rating of 44
with no product returns or FDA recalls
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CubeSmart (CUBE)
Background:
CubeSmart is a self-administered and self-managed real estate investment trust. The Company's
mission is to simplify the organizational and logistical challenges created by the many life events and
business needs of its customers – through innovative solutions, unparalleled service, and genuine
care. The stock is beneficial because of the increased expansion the business has had in various high
population areas.
Thesis:
CubeSmart has successfully handled the pandemic and had growth during that time period. We
believe that it is a good investment since it grew in the face of adversity while also being backed by
slow and steady business.

Ratios:
• P/E: 49.18
• Quick: 2.27
• Tot. Debt to Tot. Equity: 1.49

Strengths:
CubeSmart has had slow and steady growth and
has had a decade long streak of annual dividend
increases. The market for extra storage space is
also increasing.
Weaknesses:
Competition is the storage market is also growing
and could increase risk.
ESG Considerations:
○
ESG Rating: 47
○
Environmental risk: 31
○
Social risk: 46
○
Governance risk: 67
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Nexstar Media Group (NXST)
Background:
Nexstar Media Group, Inc. is an American publicly traded media company with headquarter offices
in Irving, Texas, New York City, and Chicago. Nexstar works with notable companies such as ABC,
NBC, FOX, CBS, The CW, MyNetworkTV, and others. Nexstar has owned, operated, or provided
sales to 198 full power television studios and one AM radio station in 116 markets and 39 states and
the District of Columbia. Nexstar earns many of their profits from commercial airtime, advertising,
and agreements. While being the largest television owner in the U.S., Nexstar is focusing on the
future by making multiple agreements with large streaming services as well as launching STELLAR,
which gives advertisers the ability to seamlessly purchase digital and linear advertising across
Nexstar’s network. Moreover, even with an increase in competition with streaming services, Nexstar
has been able to increase their growth and revenue tremendously over the past few years.
Thesis:
Nexstar Media Group’s earnings per share (EPS) has grown 21% over the past 3 years, they have
very good market ratios, as well as they have launched STELLAR and made agreements with
multiple streaming services. All of which will contribute to the continued success of the company
and allow for Nexstar to continue to grow in the future.

Ratios:
• P/E: 7.48
• Quick: 1.59
• Tot. Debt to Tot. Equity: 2.85

Strengths:
· Largest television owner in the U.S.
· Tremendous growth over past quarter as well as
past 5 years
Weaknesses:
· Increasing competition with streaming services
· FCC is currently restricting them and may not
allow lower these restrictions in the near future
ESG Considerations:
Nexstar has a large focus in a diverse workplace as
well as has replaced power consuming lighting
with LED’s over the past 10 years.
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Splunk (SPLK)
Background:
Splunk is an American technology company based in San Francisco, California, that produces
software for searching, monitoring, and analyzing machine-generated data via a Web-style interface.
Companies need a way to store, view, and act on the data they produce. Splunk offers a service to
be in control of their data and see how they are able to improve. They also provide security services
to protect and detect any threats to their customers’ data. We are adding Splunk to our portfolio
because as the world becomes more and more electronically based data increases every year, Splunk
is valuable because they make this data useable to companies.
Thesis:
Splunk is a great addition to our portfolio because of the continuous increases in data being
produced. Companies need a way to store, view, and act on the data they produce. Splunk offers
many different services such as data management and cyber security services. They are used by the
US Military, Department of Defense, and 93 of the Fortune 100 companies.

Ratios:
• P/E: -18.8
• Quick: 2.37
• Tot. Debt to Tot. Equity:
269.20

Strengths:
Splunk’s cloud services represent most of their
total software bookings. Also, Splunk Partner+
Program expands sales reach worldwide. The
partners offer professional services to support
customers. Spunk continues to invest in markets,
operations, and infrastructure to offer its services
to consumers in specific nations across various
regions. Splunk has been successful in worldwide
expansion, as shown by its growing proportion of
sales outside of the United States.
Weaknesses:
Some of Splunk’s costly and continuous
infrastructure investments are required by its
cloud services. Their ability to protect their trade
secrets, trademarks, copyrights, patents, knowhow, confidential information, proprietary
methods, and technologies. Their reliance on
third-party providers of cloud infrastructure
services.
ESG Considerations:
ESG score of 17.8
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Women’s Fund
Cognizant Technology
Solutions Corporation
(CTSH)
SWOT Analysis:
Background:
Cognizant Technology Solutions Corporation,
a professional services company, provides
consulting and technology, and outsourcing
services in North America, Europe, and
internationally. The company operates through
four segments: Financial Services; Healthcare;
Products and Resources; and Communications,
Media, and Technology. The company was
founded in 1994.
Thesis:
Cognizant Technology Solutions (CTSH) is a
leading professional services company. It offers
digital services and solutions, consulting, and
many other categories that make it a leading
performer in the industry. Cognizant has above
industry average ratios and has a multitude of
strengths and opportunities compared to other
companies in the industry. It’s short-, mid-, and
long-term outlook looks very promising.
Cognizant will continue to improve their
strategies to outperform its competitors.
Ratios:
P/E: 24.75

Strengths:
Strong capabilities in financial and
healthcare services, and consistent
strategy of re-investment in the business
to drive top line growth
Weaknesses:
Concentration of business in North
American markets and they struggle in
demand forecasting which leads to
higher rate of missed opportunities.
Opportunities:
It has already overtaken competitors like
Wipro & Infosys in revenues with strong
performance. There has also been an
emergence of Cloud and Enterprise
mobility, which pushes demand for IT
services across globe
Threats:
Rising inflation and wage bill in India
could lead to decrease in profits, as well
as the intense competition in the IT
sector that CTSH faces.
ESG Considerations:
CTSH has a total ESG score of 18 which
is low in the 15th percentile. They also
have a moderate controversy score of 2.

Long Term Debt to Capital: 5.86
Fixed Charge Coverage: 88.33
Quick Ratio: 1.73
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Oshkosh Corporation (OSK)
Background:
Oshkosh corporation is an American owned
company based in Wisconsin. They design and
build specialty trucks, military vehicles, truck
bodies, airport fire apparatus, and access
equipment.
Thesis:
The company has strong financials and
positioning within their industry which opens
up opportunities for them to grow and gain
more market share based off of low inflation
rates, updated environmental policies, and new
government agreements.
Ratios:
P/E: 15.14
LTDC: 22.5
FCC: 8.4
Quick: 1.2

SWOT Analysis:
Strengths:
OSK has good returns on their capital
expenditures, strong brand portfolio and
free cash flows that allow them to
successfully execute new projects and
create new revenue streams
Weaknesses:
A portion of revenues come from
government contracts which can be
highly volatile and depend on political
action.
Opportunities:
Oshkosh has opportunities in the
industry with the opening up of new
markets because of government
agreements and new environmental
policies that creates a more level playing
field for all firms in the industry
Threats:
If government military spending slows
down or if fuel prices continue to go up
it could hurt the demand for OSK trucks
ESG Considerations:
OSK had a CSR/ESG rating of 84%
compared with 26,623 companies and is
above the industry average for vehicle
manufacturing.
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Netflix (NFLX)
Background:

SWOT Analysis:

Netflix, Inc. is an American subscription streaming
service and production company. Launched on
August 29, 1997, it offers a library of films and
television series through distribution deals as well
as own production Netflix Originals.

Strengths: Strong brand reputation, and a high
global presence

Thesis:

Opportunities: Netflix is expanding into video
games and plans to offer ad-free games for
mobile devices with no extra cost to subscribers
as early as next year

While the entertainment sector is ever changing, we
believe that because Netflix has a stronghold on
the streaming market, it is primed to succeed
especially since Netflix is always releasing new
content for its subscribers.
Ratios:
P/E: 61.20
Current: 1.17
Tot. Debt to Tot. Asset: 0.54
Interest Coverage: 9.22

Weaknesses: Has limited copyright, their debt
is increasing

Threats: COVID 19, and content piracy
ESG Considerations:
Netflix has a total ESG risk score of 17
compositing of 0.1 environmental risk, 6.8
social risk, and 9.9 governance risk scores.
Netflix aims to offset their energy usage with
“regional renewable energy certificates” and
intends to continue this practice to do their part
in reducing their carbon footprint. Netflix also
aims to “challenge prejudice and increase
empathy and understanding.” To accomplish
this, they have set out to build a “diverse
workforce where employees — whatever their
background — can do the best work of their
careers.” In the Governance section of their
report, Netflix shares, “We seek to find the
right balance of rights and responsibilities
among our shareholders, our board, and our
management team. Our goal is to maximize
long-term shareholder value most effectively.”
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The Hershey Company
(HSY)
Background:
The Hershey Company, or Hershey’s as we
know it, is one of the largest chocolate
manufacturers in the world. Founded in 1894
by Milton Hershey, Hershey manufactures
candy, baked goods, cakes, beverages, and
merchandise. They also manage a popular
candy-themed adventure park located in
Hershey, Pennsylvania. The park is filled with
rides, games, food, a concert stage, and of
course, lots of chocolate.
Thesis:
Despite the intense competition from other
candy brands, The Hershey Company produces
timeless, classic, and unbeatable candy that is
worth investing in. They are consistently on
top, and people’s refusal to stray from these
classics will keep them there.
Ratios:
P/E: 29.37
Long Term Debt to Capital: 14.6
Fixed Charge Coverage: 60.54
Quick Ratio: 1.06

SWOT Analysis:
Strengths:
The Hershey Company is over 100 years
old and has established a very popular
name for itself. Despite other
competitors in the industry, people
continue to buy Hershey due to its wellestablished brand.
Hershey maintains good standing in the
public eye through its support of
charities, such as the Milton School
which directly benefits orphans.
The Hershey Company expanded the
company outside of just selling candy
with the inclusion of food, merchandise,
a theme park, and more.
Weaknesses: Finding ways to expand
the company and create new flavors of
candy to keep up with competitors is
Hershey’s greatest difficulty. This intense
competition also leads to limited market
share growth.
Opportunities: It has already overtaken
competitors like Wipro & Infosys in
revenues with strong performance.
There has also been an emergence of
Cloud and Enterprise mobility, which
pushes demand for IT services across
globe
Threats: Rising inflation and wage bill in
India could lead to decrease in profits, as
well as the intense competition in the IT
sector that CTSH faces.
ESG Considerations: CTSH has a total
ESG score of 18 which is low in the 15th
percentile. They also have a moderate
controversy score of 2.
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SWOT Analysis:

Travel + Leisure (TNL)
Background: Travel +Leisure, previously
Wyndham Destinations, is a leading
membership and leisure travel company. The
operations of the company provide excellent
vacation and travel experiences to members,
owners, guests, and subscribers both
domestically and internationally. Travel +
Leisure is focusing on broadening to a larger
addressable market and reinvesting in the
business over a four-year period in the future.
Thesis: With the opportunity for TNL to grow
tremendously with positive future outlooks and
expectations, as well as the expected increase in
travel for consumers, we believe we should
invest in TNL.
Ratios:
P/E: 22.92
Current: 0.98
Tot. Debt to Tot. Asset: 37.28
Interest Coverage: 0.37

Strengths: Excels in having a strong
location catalog for customers. Focuses
on its unique take on their products
which differentiate them from
competitors in the industry.
Weaknesses: Investment in Research
and Development is below other
competitors in the industry. Viewed as
relatively expensive compared to
competitors.
Opportunities: Vaccine options and
pent-up demand places TNL is a great
position moving forward to capture new
customers and increase market share.
Threats: The timeshare industry is
highly competitive, and revenues are
dependent on the health of the travel
industry.
ESG Considerations: Travel + Leisure
has a strong focus on ESG. The
company has a goal to achieve 40%
reduction in greenhouse gas emissions
by 2025. They made sure to address
water scarcity by reducing water across
the company’s entire portfolio.
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Our Team
Management Team

-

Chief Operations Officer – Kareem Elghawy (’22)
Chief Curriculum Officer (Endowment) – Kareem Elghawy (’22)
Chief Curriculum Officer (Women) – Maddy Sorokanych (’22)
Chief Curriculum Officer (Stock Selection) – Michael Buck (’22)
Chief Research Officer – Peyton Vostenak (’22)
Chief Communications Officer – Zach Crebbin (’22)
Co-Chief Analysis Officer – Stephen Schoenborn (’22)
Co-Chief Analysis Officer – Ben Sjosten (’23)
Co-Chief Event Officer – Tommy Reinhart (’22)
Co-Chief Event Officer – Kevin Travis (’22)
Women’s Fund Analysts

Taylor Beaumont (’22)
Maddie Nau (’24)
Jessica Gutekunst (’23)
Liv Defusco (’24)
Dora Zeibekis (’24)
Ketlee Staz (’24)

Rachel Grossbauer (’23)
Shelby Boyle (’22)
Laura Bradley (’25)
Maddy Sorokanych (’22)
Alice Nathanson (’22)
Becca Lewis (’22)

Stock Selection Analysts

Walker Hamilton (’22)
John Wagner (’23)
Devin Molina (’22)
Stevie Benson (’23)
Mohammad Sufyan (’25)

Mason Jolivette (’25)
Jack Shimer (’25)
Riley Yee (’25)
Harry Lorenc (’24)

Endowment Analysts

Jared O’Connell (’23)
Brooke Hurley (’22)
Chris Porzelt (’22)
Storm Snape (’24)
Jeremy Calabro (’21)
Erik Ojert (’23)
Tyler Sargent (’24)
Ryan Carkhuff (’22)
Colin Holtzman (’22)
Zoey Nikolaou (’23)

Liv DeFusco (’24)
Jake Connelly (’25)
Scott Sloan (’24)
Jared Minnichbach (’24)
Matt Tuley (’24)
Kyle Blaze (’23)
Chris Craven (’24)
Matt McMahon (’22)
Matt Snyder (’22)
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UCIMCO would also like to extend a
special thanks to those who shared
their insights, experiences, and
support:
•
•
•
•
•
•

Danny Schwartz on stock research and working at a hedge fund
Team Altemus on personal finance
Johnny Myers on career advice
Briana Anderson Wells on career advice
Carol Cirka and Ashling Suppan on student debt
Joe Pursley and colleagues of his at Allianz Malie Conway and
Sandy Lynn, Nancy Bard Rachel Clivaz from Commonfund
• Judy Spires, former CEO of Acme, (spoke to women’s fund)
• Cathy Geczik, Laura Ahto, Marina Bitar, Brian Anderson Wells,
Rachel Clivaz, and Nancy Bard, who all gave feedback on
women’s fund presentations earlier in the semester.

How to Contribute
You can provide financial support to this valuable learning experience for Ursinus
students today and in the future by visiting https://www.ursinus.edu/supportuc/ways-to-give/online-gift-form/.
Use the
underAltemus
“Designation”
to select
“Student
Investment
Ondrop-down
Novembermenu
2nd Team
gave a person
Finance
Seminar
to Ursinus students
Fund.” Go to the “Other” box to designate money for the women’s
fundspecifically.
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Supporters

UCIMCO would not exist without the generous contributions it has received
in its time, expertise and money from a variety of Ursinus faculty, alumni,
administrators, and parents of students. The fund wishes to thank the
following supporters for their contributions:
Ursinus College Office of Academic Affairs
Isaac Abrams (‘19)
Briana Anderson (’14)
Nancy Bard
Marina Bitar (’06)
Youssef Boussen (’16)
Paul Cottam (‘19)
Maureen (‘79) and John Cumpstone (’77)
Christian D’Ascenzo (’20)
Michael (’97) and Tracy Fleming
Catherine Geczik (’84)
Christopher Guy
Clay Hall (’12)
Chris Herdelin
Marianne Lozinak

Matthew Malgari
The Magargee Family
Merck & Co. (matching gift)
Ryan Murray (’10)
Daniel and Janet Myers (P ’19)
Johnathan Myers (‘19)
Annette Parker
Erich Pingel (’11)
Joseph Pursley (’03)
Susan Stewart (‘80)
Robert Tucci (’78)
Daniel J. Uba (’06)
Daniel Urban (’07)
The Vanguard Group (matching
gifts)

How to Contribute
You can provide financial support to this valuable learning experience for Ursinus students today
and in the future by visiting https://www.ursinus.edu/support-uc/ways-to-give/online-giftform/.
Use the drop-down menu under “Designation” to select “Student Investment Fund.” Go to the
“Other” box to designate money for the women’s fund specifically.
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